WEFSE GG/2023-2025 N egotiations
Tentative Agreement

9/14/22

Page 1 of 2

h b W N —

=]

10
11
12
13
14
15
16
17
18
19
20
21
22

23

24

25
26
27

XVBY¥YZ MEMORANDUM OF UNDERSTANDING
BETWEEN
THE STATE OF WASHINGTON
AND
WASHINGTON FEDERATION OF STATE EMPLOYEES

COVID-19 Safety-and-One-Time Booster Incentive Lump SumBenus

A COVID19 Vaecination

His-theduty ol every Employerto-protect the health-and-sufety-of employees-by
establishing-and-maitaining-a-healthy-and-safo work environment-and l}v—reqwcﬂﬂg-al-l
empleﬁeeﬁ—te-templ-y wetth heatth : :
complete—their—primary—series of -COVID-19 vaecines {e. ,,_,u,—he—I‘u#y vaceinated)
aecording to-the schedule recommended by the U.S. Centerfor the Disease Control-and
Prevention-or-beapproved-for a-medical-or religious-exemption and-secommodation-as
a—-condition—of -employment. —Employees who—fatl—to_maintain—this—condition—of
medical-file-only. This-information will only be accessed by the Employeron a need-

Quarantine Following Exposure Risk

dﬂﬂﬁﬂﬁémﬁﬂﬂd@—ﬁ%%@k&w(m%k{(—ne} Air-emplovee
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own-acerued Jeave orbe-in a leave without payv-status for the time in quarantine.

er-gHarsire—and—the emplover H-tinable—to-aecontmodate -an-aliernative -work
BssigRRent:

—Xesting

tthe employer requiresan employee to get & Covid-19 or othertest. it shall be

done-en-the Employer'stime and-expenseincludingany needed-travel time.

be-eredited backto-the employee’s leave bank.
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AD. One-Time Lump Sum Payment for Providing Proof of up to date

COVID-19 Booster(s)

- Employees who provide proof of up-to-date COVID-19 vaccination, 1o include

boosters, will receive a one-time lump sum payvment. All information disclosed 1o

the Employer during the vaccination verification process will be stored in the

emplovee’s confidential medicat file only. This information will onlv be accessed

by the Emplover on a need-to-know basis.

a. Effective July 1, 2023, bargaining unit employees will be eligible to receive

a one-time lump sum payment if they meet the following conditions:

Employees who choose to be boosted, at a location of their choosing, and
voluntarily provide their employer with proof of up-to-date COVID-19
booster vaccination, which must include any boosters recommended by the
U.S. Centers for Disease Control (CDC) at the time proof is provided to the
employer, between January 1, 2023, and December 31, 2023, shall receive
a one thousand dollar ($1000.00) one-time lump sum payment to be paid no

earlier than July 25, 2023. The Emplover will provide the emplovee with

when the documentation of up to date COVID-19 boosters was provided.

b. The lump sum payment will be reflected in the employee’s paycheck subject
to all required state and federal withholdings and be provided as soon as
practicable based upon their agency’s Human Resources and/or payroli
processes. The lump sum payment shall not be considered salary or base

pay and therefore is exempt from union dues.
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Bargaining unit employees will only receive one lump sum payment
regardless, if they occupy more than one position within State

government_or_higher education. Eligibility for the lump sum

payment will be:

a. Based upon the position in which work was performed on

the date the up-to-date status is verified; or

b. If no work was performed on the date the up-to-date status
is verified, then based on the position from which the

employee receives the majority of compensation.

Employees will receive the lump sum payment only once during
their employment with the State, regardless of whether they hold
multiple positions or are employed by multiple agencies between
January 1, 2023 and December 31, 2023.

The provisions contained in this MOU become effective on July—+4January 1,-2023.
FT'his MOU shall expire Juie 38:-2025December 31, 2023,

TENTATIVE AGREEMENT REACHED

For the Employer: For the Union:
-
e~ 09/21/2022 A - K o Qf/)-//li)-
Scott Lyders, OFM Date Chris Fox r Date
Labor Negotiator WFSE/AFSME Council 28
Chief Negotiator



